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workers Mere studied. Analysis of variance was used tc test for 
differences between aotivational groups within ein floysent status 
.- . *:eiories yn the deaographic variables of perscnai incciiie, age, 
eductT.ional level and nuaber cf children and on the attitude 
varittisleii of satisfaction with esployment status, larit&l ha^Ji^iness^ 
general happiness, husbard's attitude, satisfaction with family 
relationships and sex role attitude. It was concluded that 
rtldrionships existed between sctivaticn for full-tiie eo iicyaent end 
general hapfiness, between lotivaticn for part-tiie eaployiaent ^d 
age of subject and number of children, between sotivaticn for / 
fuli-tice hoaeiaking and aae cf subject, nu«ber of children, 
satisfaction with empicyatnt status and husband's attitudes, and 
between aotivation for volunteer work and satisfaction with faciij.y 
relationships. Analysis of variance was used to test fci differences 
between t he e usf loy ment category qioupt (disregarding lotivation) on 
the dfesogidphic and attitude variables. Differences betieen the 
groups were observed on the variables of nusber of children^ 
educational level and personal income level, (Author) 
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■ RESEARCH PROBLEM 
Background ^ : 

Previous research has indicated that women's 
"motivation for eniployment may be based upon various 
factors* Eyde (1962, 1968) identified several factors 
including dominances-recognition , economic, interesting 
activity-variety , independence , mastery-achievement and- 
social. The Advisory Council on Women's Educational 
Programs (197b) listed ^ number of reasons that women 
offered as a motivation for employment, confirming that 
different women do have different reasons for seeking 
employment, Haller (1971) found that certain type'^ 
of motivation (specifically,- non-financial) were 
associated with a de-^ire for long-term employment, 
indicating that women's motivation for employment was 
a vai'iable which not only could be identified, but also 
could indicate certain attitudes (in this case, committment 
to employment). Sobol (1971) and Parnes (1973) found 
that the dcmo^^raph i c variables of educational levex , 
family size and a^\e of children were associated with 
employment motivation • . 

I'roblein Statement 

There were three issues of concern in this study as 



follow: (1) What were the primary reasons that women 
offered to Justify their employment status? (2) Did 
relationships exist between the women's primary reasons 
(i.e. motivations) and demographic or attitudinal 
variables? (3) Were there differences between the 
employment status groups as a whole in terms of remographic 
and attitudinal variables? 

Hypotheses 

This study examines the issue of employment motivation 
by hypothesising that there are differences in motivation 
between the four employment catei^ories of full-ti'me 
employment, part-time employment, full-time liomemaking and 
volunteer work. It is hypothesized that there are 
■relationships between the motivations within each of " 




the four eniployment categories and the demographic and 
attitudinai variables. Finally, it is hypothesized that 
differences exist between the four employment categories 
in terms of the demographic and att i tudinal variables . 

Variables 

Employment status categories included (a) full-time 
employment (five day paid employment outside thte iiome) , 
(b) part-time employment (three day paid employment 
outride the home, (c) full-time homemaking (five day 
unpaid employment in the home), and (d) volunteer ^work 
^( three day unpaid employment outside the home unrelated 
to hoineniakin^ activities). 

The reasons that women offered to justify their 
employment status we$^e not suggested by the researcher, 
' Women responded to an open-ended statement asking for the 
primary reason they chose their current employment status. 

The demographic variables included (a) personal 
income ( not household income), (b)\age, (c) educational 
level, and (d) number of children • 

t The attitudinal variables included (a) satisfaction 
with employment status^ (b) marital happiness , (c) general 
happiness, (d) husband's attitude regarding employment 
status (where applicable), (e) responses to two statements 
indicating satisfaction with family relationships , (ei^^My 
family expects too much of me.'* and ^^My family usually 
considers my feelings. and (f) responses to one statement 
indicating sex role attitudes ( *^Even though* the wife works 
outside the home, the husband should be the main breadwinner 
and -the wife should have the responsibility of running the 
househoU J*) . *^ 

Procedure 

The sample consisted of 275 women who resided in Nassau 
County, Long Island, New York- Three hundred fifty 
questionnaires were distributed at a large shopping mall 
in central Nassau at various hours of the day. It was the 
intention of the researcher to collect survey responses 



from a widely dive^rse sample of women. 

The self explana<K.Ty questionnaire required approxi-sKtely 
ten minutes to complete . Women were . instru^ to indicate _ 
the demographic ^ata by checking the appropriate re^^nse ^ 
^category, to briefly describe the primary reason for their 
current employment status, and to enter a mark along an 
ordinal scale to indicate their position on the attitude 
statements . * 

' Responses to the questionnaires were analyzed by 
tallying responses and by computing analyses of variance 
to t|eterniine whether there were (;iif ferences within employment 
groups on demographic and attitude variables based on 
reasons for employment, and alao whether there were 
differer-ces between employment groups on demographic and 
attitude variables. 



RESULTS 

Although there were a number of rea -ons offered in 
justification of employment status , there was , for each 
category, a reason which received a. majority of consensus. 
Table I displays ttie reasons that respondents offered as 
motivation for their employment status, the number of 
women that offered each reasoii , and the percentage of women 
within each employment category that offered the reason. 
More than half the women who worked full-time stated that 
they did so because of to need to earn money, either for 
necessities (39.8%) or for luxuries (18%). More than^alf 
the women who worked part-time stated that they did so 
because ^they wanted to have time to be with their children 
i^8%) . More than half the women who were ' full-time 
homemakers state-d that this was their choice because 
they needed to care for their children (59.3%). More 
than half the women who "performed volunteer work stated 
that their primary motivation was to perform a service 
to the community (53.3%). Hypothesis I, which predicted 
differences in motivation between the four employment 
categories, was confirmed. In add'ti-on,. differences 
of motivation within the 'employment categories were obseryed. 
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Analyses of variance were calculated for each 
'-dependent demographic an.d attitude variable by. motfvation 
for employment within each employment status category, 
several significant relationships were observed as foriovs: 

(a) Women who wo^^ked full-time in order ta fill time 
constructively or 'in order to earn money for necessities 
had higher scores on a scale of general happiness than 
women who worked full-time for other reasons. (Table II) 

(b) .Women who worked part-time to have time fo- the 
children were younger in age than women who worked- part- ^ 
time for other reasons. Women who worked part-time to 
have time for their husbands were older in age than women 
who worked part time for other reasons. (Table III) 

(c) Women who worked part-time to have time for the children 
had more children than women who worked part-time for 
other reasons. Women who worked part-time to have time ^ 

- for their huGt«ands had fewer children than women who 
worked part-time for other reasons. (Table IV) 

(d) Women who were full-time homemakers in order to care 
for their home or to satisfy a husband who preferred a 
non-working wife were older in age than women who_ were 
full-time homemakers for other reasons. (Table V) 

Me) Women who were full-time homemakers in order to care 
for their children or because they did not have marketable 
skills had more children than women who were full-time 
homemakers for other reasons. (Table VI) 
(f) Wom.en who were full-time homemakers because they 
did not have marketable skills or because they wanted 
time for themselves were more satisfied with their 
employment status than women who were full-time homemakers 
for other reasons. (Table VII) / 
<(g) Women who were full-time homemakers because they did; 
not have marketable skills were more likely to report that 
their husbands were not supportive of their full-time 
.homem.king status than women who were ^ull-time homemakers 
because of other reasons. (Table VIII ; 



(h) Women who did volunteer work for the* primary purpose 
Of. earning same JDenefit .for their, family were less likely 

« 

to feel that th;xr family considered their feeli.ngs th^n 
women who .did volunteer work fo.r other reasons. (Table IX) 

Hypothesis II which predicted the existence of 
relationships between motivations within employment 
categories and the demographic and attitudinal variables 
was supported to a limited extant. Relationships were 
found to exist between motivation for full--^ime employment 
and happiness, motivation for part-time employment and 
age and number of children, motivation for full-time 
homemaking and age , number of children , satisfaction with 
employment status and husband's attitude, and motivation 
for volunteer work and satisfaction with family relationship 

Analyses of variance^ were calculated for each dependent 
demographic and attitude variable by employment status 
category to determine if differences • existed between 
the employment status groups as a whole in terms of the 
dependent variables. Several significant relationships 
were observed: 

(a) Women who worked full-time had fewer children than 
women of the other employment status categories. (Table X) 

(b) Women who did volunteer work and v/omen who worked full- 
time had hi^'^her educational levels than women of/ the 
ether employment status categories. (Table XT) 

(c) Women who were full-time homemakers had lower persona^l 
income levels than women of the ether employment status 
categories. (Table XII) 

Hypothesis III predicted that differences would exist 
botween the four employment categories on the dependent 
variables. The hpothesi£ was supported to a limited extent. 
Relationships were found to exist between employment status 
and number of children, educational level and personal income 



£viaence that w^s gathered In this study conf'iu'med 
previous studies which*t^£ncluded that there- are various 
reasons that women seek employment. In addition,- thife 
study provided evidence that women haVe various reasons 
for selecting any of the four categories of employment 
status which were identified here as full-time employment, 
part-time employment, full-time homemaking and 
volunteer work* There was, however, a majority of 
consensus within each employment category indicating 
the major motivation within_^ach group. Most full- 
time employed women stated that they worked in-order 
to earn income. Most part-time employed women stated 
that they worked part-time in order to have time with 
their children. Most full-time homemakers stated 
that their motivation was childcare. Most volunteer 
workers stated that their motivation was to provide 
a service to the community. 

Previous research has indicated that there are 
relationships that exist between certain types of 
motivation and certain attitudes and certain derrjographic 
ddta. In this study, an attempt was made to identify 
relationships between motivations within each of the 
employment categories and selected attitudes and 
demographic data. There were certain relationships 
observed-, yet it should be noted that in many cases 
there were no relationships between motivations within 
the employment categories and the dependent variables. 
Motivation for full-time employment was associated with 
general' happiness but nofc with satisfaction with 
employment status, marital happiness, husband's attitude i 
sat~isfaction with family relationships or sex role 
attitude or any of the demographifc variables in this 
study. Motiv^ation for part-time employment was 
associated with age and number of children, but not ---- 
with the other demographic variables, nor with any 
of the attitudinal variables in this study. Motivation 
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for full-time homemaking was associated with age and - ' . 
number of children, but not with personal income or 

educational ley© I,, and i.t was associated with 

satisfaction with employment status and husband's 
attitude, but not with marital happiness, general 
hapsg-ness, satisfaction with family relationships 
or sex role attitudes. Motivation for volunteer • , 
work was associated with none of the demographic or 
attitude variables except to some extent with 
satisfaction with family relationships. 

In testing for differences between the employment 
categories, it was found that there were differences- 
between the groups in terms of number of children, 
educational level and personal income level, but net 
on the. other demographic variables nor on any of 
the attitude variables. This is further evidence 
that' the variable of employment status is too broad / 
to be a meaninglul predictor, which is the reason 
for exploring beyond employment status into areas 
such as employment motivation as has been done here. 

It is understood that this study, based on self 
report of basic demographic information and of very 
pie superficial' attitude measures, is basically 
^rt or survey material. However, the relationships 
that^w\re found between the variables and the relationahips 
that were not fourtd between the variables do serve t6 
confirm the conclusions of previous research and 
suggest stf^for development of future research. 
For instance, what is the reason for the relationship 
between motivation f^^ fi^r^-time homemaking and satisfcation 
with employment status?-^t appears from the evidence 
presented in this study that women who choose part- 
time employment and full-time homemaking' are influenced 
by considerations for their children. Yet. why is it 
that women who choose full-time homemaking toT th© 
^stated 'reason of childcare are less satisfied with their 
\ployment status than women who choose full-time 
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homemaklne because they do not have r.ar^etable skills 
or because they vaiit time for themselves? What are 
the differences between women who are more satisfied 
with childcare and less satisfied with childcare? .. 
There are various other questions which can be indicated 
by the evidence in this study in addition to its 
exploration of employment motivation as a variable. 
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Table 1 

Motiv^itions Tor Ejnpl uyment Status, Number and Percentage of HjBsponse 

"' ^Employment Status 

Full-time employment 

To earn money for necessities. 

To earQ money for luxuries. 

To fill time constructively* 

To use abilities and skills. 

To have own money , without needing to 
depend on anyone else. 



Part - 1 ime empl oyment 

To have time for the children. 
To have time for self. 
To have tinie f'or hust^and. 

To have Linie for houiL^chuld tasks. 



Fui 1 - time homemakin>'. 

To c :i rc f o r the ch i 1 d ren 
To cnw. for the home. 
To have time for self. 
Hur.l'iafifl ^ s } ^-t - ^■c• ihm uh^ . 
No uia rk e t a: < i e sR 1 1 i , 



Volunteer^ work 

Service to the conimunit.y. 
Dedication to the cau.se. 
To benefit own family. 
Enjoyment of the activity 
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Table II • 

Summary' of the Analysis of Variance for General Happiness 
By Motivation for Full-Timp Employment 



Source of Variation 


df 




Mean 


Variance 


Necessi ties 


47 




7.15 


3 . 33 


Luxuries' 


23 




8.21 


2 .bO 


To fill time 


16 




8.47 


1 .66 


, Abilities and skills 


18 




7.11 


4 .94 


Money of one's own 


14 




? .27 


1 .66 


Treatment SS = 37.61; 


Error 


SS 


= 356. 


90 ; 


Total SS - 404.50 










]■• ^ 3.02 ; df 1 ^ 4 ; df 


2 = 


118; 


si g-. 


,05 
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Sununary of the Analysis of Variance 1 r Age By Motivation 
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T.able IV 

Sununary of. the Aiiaiysis Variance forNumber of Children 
By Monivat^on for Part-Tinse Employment 



Sourc 


of 


Variat lor^ 


df 


Mean 


Variance 




lor 












foV 


self 




0.89 


o'.y9 




for 


husband 




0.40 


0 . P4 


Time 


for 
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I . 2b 


?.69 
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»^ ¥ 


S;^ 3 b. 8?; 
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Tatle V 



Summary of the Analysis of Variance for Age By Motivation 
for*^ Full -Time Homemaking 



Source of Variation 


df 


Mean 


Variance 


" Care for children 


31 


3? .? . 


0.8 
1.6 


Care for home 


7 


4b .0 


ISime for self 


6 


38 .6 


2 .7 


Husband's pref erence 


4 


44 .0 


1 .44 


No marketable sk ills 


1 


35 .0 


0.25 



Treatment SS- = 14.81; Error SS = 64.03; 
Total SS -. 78.83 

F - .^.83; df 1 - 4; df 2 = 49 ; sig. .Ob 



Table VI 

Summary of the Analysis of Variance for Number of Children 
'By Motivation for Fuil-Time Homemaking 



Source of Variation 


df 


Mean 


Variance 


Care for children 


31 


2 .34 


1 .54 


Care for home 


7 


1.00 


1 .25 


".'ime for self 


6 


0.43 


0.24 


Husband's preference 


4 


0.80 


0.96 


No marketable skills 


1 


2.50 


0.25 


Treatment SS = 33.64; 


Error SS 


= 66. 


23 ; 


Total SS - 99.87 








f = e.22; df 1=4; df 


? = 49, 


sig. 


.05 



Table V:il ^ 



^ommary of the Analysjis of Varighce for Satisfaction 
With Employment Status By Motiv4tion for Full -Time 
Homemaking 



Source of Variation 


df 


Mean 


Variance ^ 


Care for children 


31 


1.53 


0.50 


Care for home 


7 


1.50 

• 


0.50 


Time for self 


6 




1 .63 






Hu sband ' s re f e renc e 


4 


1 .60 ■ 


0.64 


No marketable skills 


1 


3.50 


0.25 



Treatment SS = 10.16; Error SS = 35.10; 

Total SS =\^45.26 • 

F =3.55; df 1 ^4; df ? = 49 ; sig. .05 



Table VIII 

Summary of the Analysis of Variance for Husband's Attitud 



By Motivation for Full 


-Time 


Homemaking 




Source of Variation , , 


df 


Mean 


Variance 


Care for children 


29 


1 .57 


0-38 


Care for home 


7 


1 .88 


0-86 


Time for self 


4 


2.00 


0.80 


Husband's preference 


4 


1 .40 


0.64 


No marketable skills 

!n 


1 


3.50 


0.25 



Treatment SS = 8.14; Error SS = 25.94; 
Total SS - 34.08 

F = 3.53; df 1 = 4; df 2 = 45 ; sig. ,05 



Table XX 



Suij«^ary of the Analysis of Variance for Attitude Statement 
"My family usually considers my feelings" .By Motivation 
for Volunteer Work ^ 



Source of Variation 


df 




Mean 


Variance 


Service to the 
communi Ly 


22 




4 .43 


0.85 


Dedication to the 
cause 


12 




4.23 


1.56 


Enjoyment of :he 
activity 


3 




4.25 


0.69 


To benefit own 
fanjily 


3 




2.75 


1 

0.69 


Treatment SS = 9.70; 


Error 


SS = 


45 .45 ; 




Total SS= 55.16 










F = 2.84; df 1 - 3; 


df 2 = 


40; 


sig. . 


05 
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Table X - ' 

* . . . , 

Summary bf the Analysis of Variance tor the Number of 
Children By Employment Status • 



Source of VarH^tion 


df 


Mean 


Variance 


Full-time employment 


132 


1.21 


1.69 


* < 

,,^j^art-time employment 


42 


1.91 


2.18 


Full-time homemaking 


51' 


1.83 


l"80 


Volunteer work 


39 


1.80 


1 .71 


Treatment SB = 27.19; 


Error SS 


=479.58; ' 


Total SS - 506.76 






4 


F = 4.99; df 1 = 3; df 


2 = 264; 


sig. 


.05 



/ 



.J 



Table XI 



Summary of the Analysis of Variance fo!r Educational tevel 
By Employment Status 



Source of Variation 


df 


Mean 


Variance 




Full-time emploi^nent 


131 


3.49 


1 .83 




Part-time^ employment 


42 


2 .86 


1 .70 




Full-time homemaking 


53 


2 .98 


1.28 




Volunteer work 


44 


3 .en 


1 .3b 




Treatment SS = 22.59'; 


.Error 


SS = 443. 


94 t 




Total SS = 466.63 










F = 4.60; ■ df 1 = 3; _ 

_4 — '■ 


df 2 = 


270; sig. 


.05 





Table XII 

♦ 

Summary of the Analys 
By Employmefit Status 



Vari ance for PersoneJ. Income 



Source of Variation 


df 


^ Mean 


Variance 




Full-time employmeht 


129 


18596 


.15 


8S55S062 


.13 


Part-time-^ employment 


39 


14375 


.00 


55234375 


.00 


Full-time homemaking 
Volunteer work 


43 
35 


9034 
16319 


;03 

.44 


7619;^01 
96002121 


.45. 
.91 


Treatment SS = 3118526671 


• 

• » 


Error SS 


=^2.05^° 




Total SS 2.36^^; df 1 


= 3; 


df 2 = 


246; 


sig. .05 




F = 12.16 













